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Notice of meeting

Staffing and Appeals Committee 

Date: Monday, 21 January 2019

Time: 10.00 am

Place: Room 201

To: The members of the Staffing and Appeals Committee
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AGENDA

Page nos.

1.  Apologies
To receive any apologies for non-attendance.

2.  Election of Chairman
To elect a Chairman of the Staffing and Appeals Committee for the 
duration of this meeting.

3.  Disclosure of Interests
To receive any disclosure of interests from Councillors in accordance 
with the Council’s Code of Conduct for Members.

4.  Exempt Business
To move the exclusion of the Press and Public for the following item in 
view of the likely disclosure of exempt information within the meaning of 
Part 1 of Schedule 12A to the Local Government Act 1972, as amended 
by the Local Government (Access to Information) Act 1985 and by the 
Local Government (Access to Information) (Variation) Order 2006.

5.  Appeal by employee against dismissal 3 - 110
To consider the appeal in accordance with the hearing procedure that 
follows.

Reason for exemption:
This report contains exempt information within the meaning of Part 1 of 
Schedule 12A to the Local Government Act 1972, as amended by the 
Local Government (Access to Information) Act 1985 and by the Local 
Government (Access to Information) (Variation) Order 2006:

Paragraph 1 - information relating to an individual. 
In all the circumstances of the case, the public interest in maintaining 
the exemption outweighs the public interest in disclosing the information 
because:
the information in the report is personal data about an employee of the 
Council and publication could not be justified under the Data Protection 
Act 2018.  
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Agenda Item 5
By virtue of paragraph(s) 1 of Part 1 of Schedule 12A
of the Local Government Act 1972.
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By virtue of paragraph(s) 1 of Part 1 of Schedule 12A
of the Local Government Act 1972.
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By virtue of paragraph(s) 1 of Part 1 of Schedule 12A
of the Local Government Act 1972.
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By virtue of paragraph(s) 1 of Part 1 of Schedule 12A
of the Local Government Act 1972.
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